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WORKING CONDITIONS AND HUMAN RIGHTS POLICY 

As Directorate General of Eti Maden Enterprises, within the scope of ILO conventions and 
recommendations, the Universal Declaration of Human Rights and the UN Global Compact, and 
the international and national legislation to which it is subject to; based on an understanding that 
respects human rights towards all its employees, trainees and stakeholders; we commit; 

 

 To respect human rights in all its activities, to carry out ethical business practices and to 
ensure the provision of an impartial, honest, fair, safe and inclusive working environment, 

 To comply with the standards, while including all employees, management, contractors, 
suppliers, customers and business partners, 

 To stand against all kinds of physical, psychological or sexual harassment, bullying, 
threats or mistreatment, 

 With a view to employee diversity and inclusion, not to discriminate based on gender, age, 
ethnicity, religion, disability, sexual orientation, political views or marital status, 

 Not to employ or allow child labor in any process of its activities, 

 To act equally and fairly in matters of social security rights such as working hours, legal 
leave and rest, 

 Not to employ any employee work under force, threat or against their will, 

 To pay the salaries of permanent staff and interns employed as specified in the legal 
legislation, 

 To ensure that the working environment is suitable for occupational health and safety and 
to provide training on awareness, 

 To record work accidents and occupational diseases and take necessary preventive 
measures, 

 To support employees with internal and external trainings to develop their skills and 
potential, 

 To ensure that employees have the right to freely join or not join unions and our company 
not to discriminate due to union activities, 

 To ensure that human rights violations, unethical behavior or security risks of employees 
are reported through the confidential and independent Ethics Line and that the necessary 
investigations are carried out, 

 To ensure that recruitment is carried out in accordance with the relevant legislation and 
without any discrimination, 

 To implement relevant legal practices in case any employee within the company or within 
the supply chain is detected to have violated this policy. 
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